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COVERAGE FOR THIRD PARTY LIABILITY 

(Sub-Limit) 
 
In consideration of the payment of the premium, it is understood and agreed that Section VIII. 
(M.) is deleted and replaced with the following: 
 
  
“Wrongful Employment Act(s)” means  
 
any actual or alleged act, error or omission, including defamation, invasion of privacy, negligent 
evaluation, wrongful discipline or wrongful deprivation of career opportunity, resulting from 
employment-related “Discrimination”, “Harassment”, “Wrongful Termination”, or 
“Retaliation”, alleged by an “Employee” or an applicant for employment,  
 
any actual acts of unlawful discrimination or harassment by an “Insured” against a non-
employee arising under any federal, state, or local statute prohibiting  a) discrimination or 
harassment in employment or b) violations of civil rights.   
 
With respect to 2. above, the maximum Limit of Liability for a “Wrongful Employment Act” shall 
be $               .  Such amount shall be part of and not in addition to the maximum aggregate Limit 
of Liability set forth on the Declarations Page. 
 
Notwithstanding the foregoing, the coverage provided by this endorsement does not apply to 
liability arising from class action litigation (whether or not a class has been certified). 
 

ALL OTHER TERMS AND CONDITIONS OF THIS POLICY REMAIN UNCHANGED 
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